Gover nnent Perfornmance and Results Act

S. 20

One Hundred Third Congress
of the

United States of America

AT THE FI RST SESSI ON
Begun and held at the City of Washington on Tuesday, the fifth day of
January, one thousand nine hundred and ni netythree

An Act

To provide for the establishnent of strategic planning and perfornmance
measurenent in the Federal Governnment, and for other purposes.

Be it enacted by the Senate and House of Representatives of the United
States of Anerica in Congress assenbl ed,

SECTION 1. SHORT TITLE.

This Act may be cited as the "~ Governnent Performance and Results Act
of 1993'.

SEC. 2. FINDINGS AND PURPOSES.
(a) Findings: The Congress finds that

(1) waste and inefficiency in Federal prograns underm ne the
confidence of the Anerican people in the Governnent and reduces the
Federal CGovernnent's ability to address adequately vital public needs;

(2) Federal managers are seriously disadvantaged in their efforts to
i nprove program efficiency and effectiveness, because of insufficient
articulation of program goals and i nadequate information on program

per f ormance; and

(3) congressional policymaking, spending decisions and program
oversight are seriously handi capped by insufficient attention to
program performance and results.

(b) Purposes: The purposes of this Act are to

(1) inprove the confidence of the American people in the capability of
t he Federal Governnent, by systenatically hol di ng Federal agencies
account abl e for achieving programresults;

(2) initiate programperformance reformwith a series of pilot

projects in setting program goals, neasuring program performance
agai nst those goals, and reporting publicly on their progress;

1 of 15 02/ 04/ 97 10: 55: 02



Gover nnent Perfornmance and Results Act

(3) inprove Federal program effectiveness and public accountability by
pronoting a new focus on results, service quality, and custoner
satisfaction;

(4) help Federal managers inprove service delivery, by requiring that
they plan for neeting program objectives and by providing themwth
i nformati on about programresults and service quality;

(5) inprove congressional decisionmaking by providing nore objective
informati on on achieving statutory objectives, and on the relative
ef fecti veness and efficiency of Federal prograns and spendi ng; and

(6) inprove internal managenent of the Federal Governnent.
SEC. 3. STRATEGIC PLANNING.

Chapter 3 of title 5 United States Code, is anmended by adding after
section 305 the foll ow ng new section:

Sec. 306. Strategic plans

(a) No | ater than Septenber 30, 1997, the head of each agency shal
submt to the Director of the Ofice of Managenent and Budget and to
the Congress a strategic plan for programactivities. Such plan shal
contain

(1) a conprehensive m ssion statenment covering the major functions and
operati ons of the agency;

(2) general goals and objectives, including outconerel ated goal s and
obj ectives, for the major functions and operations of the agency;

(3) a description of how the goals and objectives are to be achi eved,
i ncluding a description of the operational processes, skills and

t echnol ogy, and the human, capital, information, and other resources
required to neet those goals and objectives;

(4) a description of how the performance goals included in the plan
requi red by section 1115(a) of title 31 shall be related to the
general goals and objectives in the strategic plan;

(5) an identification of those key factors external to the agency and
beyond its control that could significantly affect the achi evenent of
t he general goals and objectives; and

(6) a description of the program eval uations used in establishing or
revi sing general goals and objectives, wth a schedule for future
program eval uati ons.

(b) The strategic plan shall cover a period of not less than five

years forward fromthe fiscal year in which it is submtted, and shal
be updated and revised at | east every three years.
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(c) The performance plan required by section 1115 of title 31 shall be
consistent wwth the agency's strategic plan. A performance plan may
not be submtted for a fiscal year not covered by a current strategic
pl an under this section.

(d) When devel oping a strategic plan, the agency shall consult with

t he Congress, and shall solicit and consider the views and suggestions
of those entities potentially affected by or interested in such a

pl an.

(e) The functions and activities of this section shall be considered
to be inherently Governnental functions. The drafting of strategic
pl ans under this section shall be perforned only by Federal enpl oyees.

(f) For purposes of this section the term agency' neans an Executive
agency defined under section 105, but does not include the Central
Intelligence Agency, the General Accounting Ofice, the Panama Canal
Comm ssion, the United States Postal Service, and the Postal Rate
Comm ssi on.

SEC. 4. ANNUAL PERFORMANCE PLANS AND REPORTS.

(a) Budget Contents and Subm ssion to Congress: Section 1105(a) of
title 31, United States Code, is anended by adding at the end thereof
the foll owm ng new paragraph:

(29) beginning with fiscal year 1999, a Federal Governnent performance
plan for the overall budget as provided for under section 1115.".

(b) Performance Plans and Reports: Chapter 11 of title 31, United
States Code, is anended by adding after section 1114 the foll owi ng new
sections:

Sec. 1115. Performance plans

(a) In carrying out the provisions of section 1105(a)(29), the
Director of the Ofice of Managenent and Budget shall require each
agency to prepare an annual perfornmance plan covering each program
activity set forth in the budget of such agency. Such plan shal

(1) establish performance goals to define the | evel of performance to
be achieved by a program activity;

(2) express such goals in an objective, quantifiable, and neasurable
formunl ess authorized to be in an alternative formunder subsection

(b);
(3) briefly describe the operational processes, skills and technol ogy,
and the human, capital, information, or other resources required to

nmeet the perfornmance goals;

(4) establish performance indicators to be used in nmeasuring or
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assessing the rel evant outputs, service levels, and outconmes of each
program activity;

(5) provide a basis for conparing actual programresults with the
est abl i shed performance goals; and

(6) describe the neans to be used to verify and validate neasured
val ues.

(b) I'f an agency, in consultation with the Director of the Ofice of
Managenment and Budget, determnes that it is not feasible to express
the performance goals for a particular programactivity in an

obj ective, quantifiable, and neasurable form the Director of the

O fice of Managenent and Budget may authorize an alternative form
Such alternative form shal

(1) include separate descriptive statenents of
(A (i) amnimlly effective program and
(1i1) a successful program or

(B) such alternative as authorized by the Director of the Ofice of
Managenent and Budget, with sufficient precision and in such terns
that would allow for an accurate, independent determ nation of whether
the programactivity's perfornmance neets the criteria of the
description; or

(2) state why it is infeasible or inpractical to express a performance
goal in any formfor the programactivity.

(c) For the purpose of conplying with this section, an agency may
aggregat e, disaggregate, or consolidate programactivities, except

t hat any aggregation or consolidation nay not omt or mnimze the
significance of any programactivity constituting a major function or
operation for the agency.

(d) An agency may submt with its annual performance plan an appendi x
covering any portion of the plan that

(1) is specifically authorized under criteria established by an
Executive order to be kept secret in the interest of national defense
or foreign policy; and

(2) is properly classified pursuant to such Executive order.

(e) The functions and activities of this section shall be considered
to be inherently Governnental functions. The drafting of performance
pl ans under this section shall be perforned only by Federal enpl oyees.

(f) For purposes of this section and sections 1116 through 1119, and
sections 9703 and 9704 the term
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(1) " agency' has the sane neaning as such termis defined under
section 306(f) of title 5;

(2) “outcome neasure' means an assessnent of the results of a program
activity conpared to its intended purpose;

(3) " output neasure' neans the tabulation, calculation, or recording
of activity or effort and can be expressed in a quantitative or
qual i tative manner;

(4) “performance goal' neans a target |evel of perfornmance expressed
as a tangi bl e, neasurabl e objective, against which actual achi evenent
can be conpared, including a goal expressed as a quantitative
standard, value, or rate;

(5) “performance indicator' nmeans a particular value or characteristic
used to nmeasure output or outconeg;

(6) "programactivity' neans a specific activity or project as listed
in the program and financing schedul es of the annual budget of the
United States CGovernnent; and

(7) " program eval uation' neans an assessnent, through objective
measur enent and systematic analysis, of the manner and extent to which
Federal progranms achi eve intended objectives.

“Sec. 1116. Program performance reports

(a) No later than March 31, 2000, and no later than March 31 of each
year thereafter, the head of each agency shall prepare and submt to
the President and the Congress, a report on program performance for
the previous fiscal year.

(b) (1) Each program performance report shall set forth the performance
i ndi cators established in the agency performance plan under section
1115, along wth the actual program performance achi eved conpared with
t he performance goals expressed in the plan for that fiscal year

(2) If performance goals are specified in an alternative form under
section 1115(b), the results of such program shall be described in
relation to such specifications, including whether the perfornance
failed to neet the criteria of a mnimally effective or successful

pr ogram

(c) The report for fiscal year 2000 shall include actual results for
the preceding fiscal year, the report for fiscal year 2001shal

i nclude actual results for the two preceding fiscal years, and the
report for fiscal year 2002 and all subsequent reports shall include
actual results for the three preceding fiscal years.

(d) Each report shal

(1) review the success of achieving the perfornmance goals of the
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fiscal year

(2) evaluate the performance plan for the current fiscal year relative
to the performance achi eved toward the performance goals in the fisca
year covered by the report;

(3) explain and descri be, where a performance goal has not been net

(i ncluding when a programactivity's performance is determ ned not to
have nmet the criteria of a successful programactivity under section
1115(b) (1) (A)(ii) or a corresponding |evel of achievenent if another
alternative formis used)

(A) why the goal was not net;

(B) those plans and schedul es for achieving the established
per f ormance goal ; and

(© if the performance goal is inpractical or infeasible, why that is
the case and what action is recommended;

(4) describe the use and assess the effectiveness in achieving
performance goals of any waiver under section 9703 of this title; and

(5) include the summary findi ngs of those program eval uati ons
conpl eted during the fiscal year covered by the report.

(e) An agency head may include all program performance information
requi red annually under this section in an annual financial statenment
requi red under section 3515 if any such statenment is submtted to the
Congress no later than March 31 of the applicable fiscal year.

(f) The functions and activities of this section shall be considered
to be inherently Governmental functions. The drafting of program
performance reports under this section shall be performed only by
Federal enpl oyees.

“Sec. 1117. Exemption

"The Director of the Ofice of Managenent and Budget nay exenpt from
the requirenments of sections 1115 and 1116 of this title and section
306 of title 5, any agency with annual outlays of $20, 000, 000 or

| ess.'.

SEC. 5. MANAGERIAL ACCOUNTABILITY AND FLEXIBILITY.

(a) Managerial Accountability and Flexibility: Chapter 97 of title 31,
United States Code, is anended by adding after section 9702, the
foll ow ng new secti on:

“Sec. 9703. Managerial accountability and flexibility

(a) Beginning with fiscal year 1999, the performance plans required
under section 1115 may include proposals to waive admnistrative
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procedural requirenents and controls, including specification of
personnel staffing levels, limtations on conpensation or
remuneration, and prohibitions or restrictions on funding transfers
anong budget object classification 20 and subcl assifications 11, 12,
31, and 32 of each annual budget submtted under section 1105, in
return for specific individual or organization accountability to
achieve a performance goal. In preparing and submtting the

per formance plan under section 1105(a)(29), the Director of the Ofice
of Managenent and Budget shall review and may approve any proposed
wai vers. A waiver shall take effect at the beginning of the fiscal
year for which the waiver is approved.

(b) Any such proposal under subsection (a) shall describe the
anticipated effects on performance resulting from greater nmanageri al
or organi zational flexibility, discretion, and authority, and shal
quantify the expected inprovenents in performance resulting from any
wai ver. The expected inprovenents shall be conpared to current actual
performance, and to the projected | evel of performance that woul d be
achi eved i ndependent of any wai ver.

(c) Any proposal waiving limtations on conpensation or renuneration
shal | precisely express the nonetary change in conpensation or
remunerati on anmounts, such as bonuses or awards, that shall result
fromneeting, exceeding, or failing to neet perfornmance goals.

(d) Any proposed wai ver of procedural requirenments or controls inposed
by an agency (other than the proposing agency or the Ofice of
Managenent and Budget) may not be included in a performance plan
unless it is endorsed by the agency that established the requirenent,
and the endorsenent included in the proposing agency's perfornance

pl an.

(e) A waiver shall be in effect for one or two years as specified by
the Director of the Ofice of Managenment and Budget in approving the
wai ver. A waiver may be renewed for a subsequent year. After a waiver
has been in effect for three consecutive years, the performance plan
prepared under section 1115 may propose that a waiver, other than a
wai ver of limtations on conpensation or remuneration, be nmade

per manent .

(f) For purposes of this section, the definitions under section
1115(f) shall apply.

SEC. 6. PILOT PROJECTS.

(a) Performance Plans and Reports: Chapter 11 of title 31, United
States Code, is anended by inserting after section 1117 (as added by
section 4 of this Act) the follow ng new section:

“Sec. 1118. Pilot projects for performance goals

(a) The Director of the Ofice of Managenent and Budget, after
consultation with the head of each agency, shall designate not |ess
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than ten agencies as pilot projects in performnce neasurenent for
fiscal years 1994, 1995, and 1996. The sel ected agencies shall reflect
a representative range of Governnent functions and capabilities in
measuri ng and reporting program perfornmance.

(b) Pilot projects in the designated agencies shall undertake the
preparation of performance plans under section 1115, and program
performance reports under section 1116, other than section 1116(c),

for one or nore of the major functions and operations of the agency. A
strategic plan shall be used when preparing agency performance pl ans
during one or nore years of the pilot period.

(c) No later than May 1, 1997, the Director of the Ofice of
Managenent and Budget shall submt a report to the President and to
t he Congress whi ch shal

(1) assess the benefits, costs, and useful ness of the plans and
reports prepared by the pilot agencies in neeting the purposes of the
Government Performance and Results Act of 1993;

(2) identify any significant difficulties experienced by the pil ot
agencies in preparing plans and reports; and

(3) set forth any recommended changes in the requirenents of the

provi sions of Governnent Performance and Results Act of 1993, section
306 of title 5, sections 1105, 1115, 1116, 1117, 1119 and 9703 of this
title, and this section.

(b) Managerial Accountability and Flexibility: Chapter 97 of title 31,
United States Code, is anended by inserting after section 9703 (as
added by section 5 of this Act) the follow ng new section:

Sec. 9704. Pilot projects for managerial accountability and
flexibility

(a) The Director of the Ofice of Managenent and Budget shal
designate not |ess than five agencies as pilot projects in manageri al
accountability and flexibility for fiscal years 1995 and 1996. Such
agenci es shall be selected fromthose designated as pilot projects
under section 1118 and shall reflect a representative range of
Government functions and capabilities in neasuring and reporting
program per f or mance.

(b) Pilot projects in the designated agencies shall include proposed
wai vers in accordance with section 9703 for one or nore of the nmgjor
functions and operations of the agency.

(c) The Director of the Ofice of Managenent and Budget shall include
inthe report to the President and to the Congress required under
section 1118(c)

(1) an assessnent of the benefits, costs, and useful ness of increasing
manageri al and organi zational flexibility, discretion, and authority
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i n exchange for inproved performance through a waiver; and

(2) an identification of any significant difficulties experienced by
the pilot agencies in preparing proposed waivers.

(d) For purposes of this section the definitions under section 1115(f)
shal | apply.'

(c) Performance Budgeting: Chapter 11 of title 31, United States Code,
is amended by inserting after section 1118 (as added by section 6 of
this Act) the follow ng new section:

“Sec. 1119. Pilot projects for performance budgeting

(a) The Director of the Ofice of Managenent and Budget, after
consultation with the head of each agency shall designate not |ess
than five agencies as pilot projects in performnce budgeting for
fiscal years 1998 and 1999. At |east three of the agencies shall be
sel ected fromthose designated as pilot projects under section 1118,
and shall also reflect a representative range of Government functions
and capabilities in measuring and reporting program perfornmance.

(b) Pilot projects in the designated agencies shall cover the
preparation of performance budgets. Such budgets shall present, for
one or nore of the major functions and operations of the agency, the
varying levels of performance, including outconerel ated performance,
that would result fromdifferent budgeted anounts.

(c) The Director of the Ofice of Managenent and Budget shall incl ude,
as an alternative budget presentation in the budget subm tted under
section 1105 for fiscal year 1999, the performance budgets of the

desi gnat ed agencies for this fiscal year.

(d) No later than March 31, 2001, the Director of the Ofice of
Managenent and Budget shall transmt a report to the President and to
t he Congress on the performance budgeting pilot projects which shal

(1) assess the feasibility and advisability of including a performance
budget as part of the annual budget submtted under section 1105;

(2) describe any difficulties encountered by the pilot agencies in
preparing a perfornmance budget;

(3) recomrend whether | egislation requiring performance budgets should
be proposed and the general provisions of any |egislation; and

(4) set forth any reconmmended changes in the other requirenents of the
Governnent Performance and Results Act of 1993, section 306 of title
5, sections 1105, 1115, 1116, 1117, and 9703 of this title, and this
section.

(e) After receipt of the report required under subsection (d), the
Congress may specify that a perfornmance budget be submtted as part of
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t he annual budget subm tted under section 1105.".
SEC. 7. UNITED STATES POSTAL SERVICE.

Part 11l of title 39, United States Code, is anmended by adding at the
end thereof the follow ng new chapter:

CHAPTER 28STRATEGIC PLANNING AND PERFORMANCE MANAGEMENT
Sec.

2801. Definitions.

2802. Strategic plans.

2803. Performance pl ans.

2804. Program performance reports.

2805. Inherently Governnental functions.

“Sec. 2801. Definitions

For purposes of this chapter the term

(1) "outcome neasure' refers to an assessnent of the results of a
program activity conpared to its intended purpose;

(2) " output neasure' refers to the tabulation, calculation, or
recording of activity or effort and can be expressed in a quantitative
or qualitative manner;

(3) "performance goal' neans a target |evel of perfornmance expressed
as a tangi bl e, neasurabl e objective, against which actual achi evenent
shal | be conpared, including a goal expressed as a quantitative
standard, value, or rate;

(4) “performance indicator' refers to a particular value or
characteristic used to neasure output or outcone;

(5) “programactivity' neans a specific activity related to the
m ssion of the Postal Service; and

(6) " program eval uation' neans an assessnent, through objective

measur enent and systematic analysis, of the manner and extent to which
Postal Service prograns achi eve i ntended objectives.

“Sec. 2802. Strategic plans

(a) No later than Septenber 30, 1997, the Postal Service shall submt

to the President and the Congress a strategic plan for its program
activities. Such plan shall contain
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(1) a conprehensive m ssion statenment covering the mgjor functions and
operations of the Postal Service;

(2) general goals and objectives, including outconerel ated goal s and
obj ectives, for the major functions and operations of the Postal
Servi ce;

(3) a description of how the goals and objectives are to be achieved,
i ncluding a description of the operational processes, skills and

t echnol ogy, and the human, capital, information, and other resources
required to neet those goals and objectives;

(4) a description of how the performance goals included in the plan
requi red under section 2803 shall be related to the general goals and
objectives in the strategic plan;

(5) an identification of those key factors external to the Postal
Service and beyond its control that could significantly affect the
achi evenent of the general goals and objectives; and

(6) a description of the program eval uations used in establishing or
revi sing general goals and objectives, wth a schedule for future
program eval uati ons.

(b) The strategic plan shall cover a period of not less than five
years forward fromthe fiscal year in which it is submtted, and shal
be updated and revised at |east every three years.

(c) The performance plan required under section 2803 shall be
consistent with the Postal Service's strategic plan. A perfornance
plan may not be submtted for a fiscal year not covered by a current
strategic plan under this section.

(d) When devel oping a strategic plan, the Postal Service shall solicit
and consider the views and suggestions of those entities potentially
affected by or interested in such a plan, and shall advise the
Congress of the contents of the plan.

Sec. 2803. Performance plans

(a) The Postal Service shall prepare an annual performance pl an
covering each programactivity set forth in the Postal Service budget,
whi ch shall be included in the conprehensive statenment presented under
section 2401(g) of this title. Such plan shal

(1) establish performance goals to define the | evel of performance to
be achieved by a programactivity;

(2) express such goals in an objective, quantifiable, and neasurable
formunless an alternative formis used under subsection (b);

(3) briefly describe the operational processes, skills and technol ogy,
and the human, capital, information, or other resources required to
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nmeet the perfornmance goals;

(4) establish performance indicators to be used in nmeasuring or
assessing the relevant outputs, service levels, and outconmes of each
program activity;

(5) provide a basis for conparing actual programresults with the
est abl i shed performance goals; and

(6) describe the neans to be used to verify and validate neasured
val ues.

(b) If the Postal Service determines that it is not feasible to
express the performance goals for a particular programactivity in an
obj ective, quantifiable, and neasurable form the Postal Service may
use an alternative form Such alternative form shal

(1) include separate descriptive statenents of
(A) a mnimally effective program and

(B) a successful program wth sufficient precision and in such terns
that would allow for an accurate, independent determ nation of whether
the programactivity's performance neets the criteria of either
description; or

(2) state why it is infeasible or inpractical to express a performance
goal in any formfor the programactivity.

(c) In preparing a conprehensive and informative plan under this
section, the Postal Service may aggregate, disaggregate, or
consolidate program activities, except that any aggregation or
consolidation may not omt or mnimze the significance of any program
activity constituting a major function or operation.

(d) The Postal Service may prepare a nonpublic annex to its plan
covering programactivities or parts of programactivities relating to

(1) the avoidance of interference with crimnal prosecution; or

(2) matters otherw se exenpt from public disclosure under section
410(c) of this title.

Sec. 2804. Program performance reports

(a) The Postal Service shall prepare a report on program performance
for each fiscal year, which shall be included in the annua
conprehensi ve statenent presented under section 2401(g) of this title.

(b)(1) The program performance report shall set forth the performance
i ndi cators established in the Postal Service performance plan, al ong
with the actual program performance achi eved conpared with the

per formance goals expressed in the plan for that fiscal year
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(2) If performance goals are specified by descriptive statenents of a
mnimally effective programactivity and a successful program
activity, the results of such program shall be described in
relationship to those categories, including whether the perfornmance
failed to neet the criteria of either category.

(c) The report for fiscal year 2000 shall include actual results for
the preceding fiscal year, the report for fiscal year 2001 shal

i nclude actual results for the two preceding fiscal years, and the
report for fiscal year 2002 and all subsequent reports shall include
actual results for the three preceding fiscal years.

(d) Each report shal

(1) review the success of achieving the performance goals of the
fiscal year

(2) evaluate the performance plan for the current fiscal year relative
to the performance achi eved towards the performance goals in the
fiscal year covered by the report;

(3) explain and describe, where a perfornmance goal has not been net

(i ncluding when a programactivity's performance is determ ned not to
have nmet the criteria of a successful programactivity under section
2803(b) (2))

(A) why the goal was not net;

(B) those plans and schedul es for achieving the established
per f ormance goal ; and

(© if the performance goal is inpractical or infeasible, why that is
the case and what action is recommended; and

(4) include the summary findi ngs of those program eval uati ons
conpl eted during the fiscal year covered by the report.

“Sec. 2805. Inherently Governmental functions

The functions and activities of this chapter shall be considered to be
i nherently Governnental functions. The drafting of strategic plans,

per formance plans, and program performance reports under this section
shal | be perfornmed only by enpl oyees of the Postal Service.

SEC. 8. CONGRESSIONAL OVERSIGHT AND LEGISLATION.

(a) In General: Nothing in this Act shall be construed as |imting the
ability of Congress to establish, anmend, suspend, or annul a
performance goal. Any such action shall have the effect of superseding
that goal in the plan submtted under section 1105(a)(29) of title 31,
Uni ted States Code.
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(b) GAO Report: No later than June 1, 1997, the Conptroller General of
the United States shall report to Congress on the inplenentation of
this Act, including the prospects for conpliance by Federal agencies
beyond those participating as pilot projects under sections 1118 and
9704 of title 31, United States Code.

SEC. 9. TRAINING.

The O fice of Personnel Managenent shall, in consultation with the
Director of the Ofice of Managenent and Budget and the Conptroller
CGeneral of the United States, develop a strategic planning and

per f or mance neasurenent training conponent for its managenent training
program and ot herwi se provi de managers with an orientation on the

devel opment and use of strategic planning and program performance
nmeasur enent .

SEC. 10. APPLICATION OF ACT.

No provision or anmendnent made by this Act may be construed as

(1) creating any right, privilege, benefit, or entitlenent for any
person who is not an officer or enployee of the United States acting
in such capacity, and no person who is not an officer or enployee of
the United States acting in such capacity shall have standing to file
any civil action in a court of the United States to enforce any

provi sion or anmendnent made by this Act; or

(2) superseding any statutory requirenent, including any requirenent
under section 553 of title 5, United States Code.

SEC. 11. TECHNICAL AND CONFORMING AMENDMENTS.

(a) Amendnent to Title 5, United States Code: The table of sections
for chapter 3 of title 5, United States Code, is anended by addi ng
after the itemrelating to section 305 the foll ow ng:

306. Strategic plans.

(b) Amendnents to Title 31, United States Code:

(1) Anmendnent to chapter 11: The table of sections for chapter 11 of
title 31, United States Code, is anended by adding after the item
relating to section 1114 the fol |l ow ng:

1115. Perfornmance pl ans.

1116. Program performance reports.

1117. Exenpti ons.

1118. Pilot projects for performance goals.

1119. Pilot projects for performance budgeting.'.
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(2) Amendnent to chapter 97: The table of sections for chapter 97 of
title 31, United States Code, is anended by adding after the item
relating to section 9702 the foll ow ng:

9703. Managerial accountability and flexibility.

9704. Pilot projects for managerial accountability and flexibility.
(c) Amendnent to Title 39, United States Code: The table of chapters
for part 11l of title 39, United States Code, is anended by adding at
the end thereof the following newitem 2801

Speaker of the House of Representatives.

Vice President of the United States and

Presi dent of the Senat e.
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